State of Arizona

COMMISSION ON JUDICIAL CONDUCT

Disposition of Complaint 25-093

Judge:

Complainant:

ORDER
May 23, 2025

The Complainant alleged a superior court judge had a conflict of interest
because of her spouse’s employment in a company in which some of their employees
were employed by another company related to a lawsuit.

The role of the Commission on Judicial Conduct is to impartially determine
whether a judicial officer has engaged in conduct that violates the Arizona Code of
Judicial Conduct or Article 6.1 of the Arizona Constitution. There must be clear and
convincing evidence of such a violation in order for the Commission to take
disciplinary action against a judicial officer.

The Commission reviewed all relevant available information and concluded
there was not clear and convincing evidence of ethical misconduct in this matter. The
complaint is therefore dismissed pursuant to Commission Rules 16(a) and 23(a).

Commission member dJoseph C. Kreamer did not participate in the
consideration of this matter.

Copies of this order were distributed to all
appropriate persons on May 23, 2025.
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COMPLAINT AGAINST A JUDGE

Name: Judge’s Name:

Instructions: Use this form or plain paper of the same size to file a complaint. Describe in your own
words what you believe the judge did that constitutes judicial misconduct. Be specific and list all of the
names, dates, times, and places that will help the commission understand your concerns. Additional
pages may be attached along with copies (not originals) of relevant court documents. Please complete one side
of the paper only, and keep a copy of the complaint for your records.

In filed a lawsuit againsi for the theft of wages from
employees, the case was removed to Court for class action certification the class was not certified
due to the broad scope in trying to include employee in another state where had additional
call centers. The class action attorneys withdrew, the additional issue was a wrongful termination.

took over the case files pro per and proceeded remanding the case back to AZ State Court.

found an email in the case file in which the executives admitted the commisions being
with held, were indeed guaranteed. In Arizona an employer cannot require that employees turn over
commisions as it is criminalized via A.R.S. § 23-202. The management back dated
termination documents and fired him for stealing polices, however it was on a date that pre dated his hire
date as the evidence shows. They then changed the word commisions on the commission calculations to
“eligible bonus”. The Court upheld for cause even though the reason was made up and on a date pre
dating his actual employment start date.

tried to request a hearing before the Court, to show evidence and admissions of the criminal

activity, but denied the request and refuse to bring the case to final dispositon. kept
attemping to request a hearing and was deemed a vexatious litigant and issued 3 final
Judgements against and then had his wages garnished.

worked for years and labored off the debts rather than filing bankruptcy and paid off all judgments,
becuase he had won a similar case in which set the precedent for this court circut.
), the case
determined that once a commision is calculated there is a triable issue of fact. had the
document showing that the commisions were calculated before they were withheld.

eventually left and sold his stock and started a new Golf Club Manufacturing
company called,

Several years Iater saw a news item on the Arizona Vote recount, in which it mentioned that
the was in charge of the vote recount, but was also an attorney at a
local golf manufacturer, and also the Husband of Judge

After researching , in news items admitted the company was launched using engineers
to design clubs, common sense would indicate that would be the outsource for the club
manufacturing.

using his training, bought a domain called and then posted all the

evidence to the website. Which one year later drew a defamation lawsuit.









A. PERSONAL FINANCIAL INTERESTS
This section requires disclosure of your financial interests and/or the financial interests of the member(s) of your household.’
1. Identification of Household Members and Business Interests
What to disclose: If you are married, is your spouse a member of your household? [X Yes [ JNo []N/A (If not married/widowed, select N/A)
Are any minor children? members of your household? [X] Yes (if yes, disclose how many 2 ) ONo [INA (If no children, select N/A)
For the remaining questions in this Financial Disclosure Statement, the term “member of your household” or “household member” will be defined as
the person(s) who correspond to your “yes” answers above.
You are not required to disclose the names of your spouse or minor children when answering the questions below. Thus, you may identify your
household members as “spouse,” “minor child 17, “minor child 2,” etc. Please note that if you choose to identify your spouse or minor children
by name, the Secretary of State’s office or other local filing officer are not expected to redact that information when posting this Financial
Disclosure Statement on the internet or providing it in response to a public records request.
2. Sources of Personal Compensation
What to disclose: In subsection (2)(a), provide the name and address of each employer who paid you or any member of your household more
than $1,000 in salary, wages, commissions, tips or other forms of compensation (other than “gifts”) during the period covered by this report.
Describe the nature of each employer’s business and the type of services for which you or a member of your household were compensated.
In subsection (2)(b), if applicable, list anything of value that any other person (outside your household) received for your or a member of your
household’s use or benefit. For example, if a person was paid by a third-party to be your personal housekeeper, identify that person, describe the
nature of that person’s services that benefited you, and provide information about the third-party who paid for the services on your behalf.
You need not disclose income of a business, including money you or any member of your household received that constitutes income paid to a

business that you or your household member owns or does business as. This type of business income will be disclosed in Question 11 below.
Subsection (2)(a):

!'If additional space is needed to report information on this Financial Disclosure Statement, select the appropriate reporting area and add additional rows to the form. For example,
to report an additional employer’s name in Section 2, right-click in any row, click “Insert,” and click “Insert Rows Above” or “Insert Rows Below” as needed.
2 Minor children include children 18 years old and younger whom you have joint or sole legal custody over.
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PuBLIC OFFICER OR HOUSEHOLD NAME AND ADDRESS OF EMPLOYER WHO NATURE OF EMPLOYER'S NATURE OF SERVICES PROVIDED BY PUBLIC
MEMBER™ BENEFITTED PROVIDED COMPENSATION > $1,000 BUSINESS OFFICER OR HOUSEHOLD MEMBER FOR EMPLOYER
County
Government/Judicial Court Judge
Branch
City of Municipal Government (
Golf Equipment .
Manufacturer Legal Services
** SEE ADDENDUM 1
Subsection (2)(b) (if applicable):
NAME AND ADDRESS OF PERSON WHO NATURE OF SERVICES
PuBLIC OFFICER OR HOUSEHOLD PROVIDED SERVICES VALUED OVER PROVIDED BY PERSON FOR Né’;ig’gggg’;ﬁ:&g@gﬂ 5%%1;((\)/?;00520
MEMBER® BENEFITTED $1,000 FOR YOUR OR YOUR HOUSEHOLD | YOUR OR YOUR HOUSEHOLD HOUSEHOLD MEMBER'S BEHALF
MEMBER’S USE OR BENEFIT MEMBER’S USE OR BENEFIT

3. Professional, Occupational and Business Licenses

What to disclose: List all professional, occupational or business licenses held by you or any member of your household at any time during the
period covered by this Financial Disclosure Statement.

This includes licenses in which you or a member of your household had an “interest,” which includes (but is not limited to) any business license held
by a “controlled” or “dependent” business as defined in Question 11 below.

* You are not required to disclose the names of your spouse or minor children. Thus, you may identify your household members as “spouse,” “minor child 17, “minor child 2,” etc.
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THE COMMISSION’S POLICY IS
TO POST ONLY THE FIRST FIVE
PAGES OF ANY DISMISSED
COMPLAINT ON ITS WEBSITE.

FOR ACCESS TO THE
REMAINDER OF THE
COMPLAINT IN THIS MATTER,
PLEASE MAKE YOUR REQUEST
IN WRITING TO THE
COMMISSION ON JUDICIAL
CONDUCT AND REFERENCE
THE COMMISSION CASE
NUMBER IN YOUR REQUEST.





